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WRONG-BOT WOES!WRONG-BOT WOES!

BEEP BOP 
BOOP!

EVIL DEED 5000

vengeful VILLIANS!vengeful VILLIANS!

BWAHAHAH!
MY Minions are 
making mayhem!
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Health Reimbursement
Arrangement Plan Types 
Health Reimbursement Arrangements (HRAs) are a type of healthcare benefit account owned and funded exclusively by 
employers. There are four distinct account types. The one thing they all have in common is that employees do not put 
money into the account, but they can use it to pay for eligible healthcare expenses. 

Be sure to check your Summary Plan Description (SPD) for your plan type, eligible expenses, and account 
spending limits. Your employer can only offer one of these accounts. Talk to your company’s HR department.

• Employers must offer an integrated group 
major medical health plan

• Employees must be covered by the group 
major medical health plan to be eligible

• Employer chooses how much to put into the 
account and which out-of-pocket healthcare 
expenses to cover

• All employees must be treated the same, with 
special rules for age and family size

• Employees CANNOT pay for any health 
insurance premiums with this HRA

• Employees must be covered by an individual 
health plan to be eligible (not the employer’s 
health plan)

• Employer chooses how much to put into the 
account and which out-of-pocket healthcare 
expenses to cover

• ICHRA can be used to pay premiums for 
individual health plans

• Employees may be split into different classes 
(full-time vs. part-time, salary vs. hourly, etc.) 
All employees in a class must be treated the 
same, with some exceptions        

• Employees on Medicare can be enrolled in an 
ICHRA at the same time

HRA
Health Reimbursement Arrangement

ICHRA
INDIVIDUAL COVERAGE HRA
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• Employers must offer an integrated group 
major medical health plan

• Employees do not have be covered by the group 
major medical health plan to be eligible

• Can be used to cover vision and dental plans, 
COBRA insurance, and other non-health plans

• All employees must be treated the same, with 
some exceptions

• Employees CANNOT pay for any health 
insurance premiums with this HRA

• Employer chooses how much to put into the 
account, up to $2,100

• Employer must not offer any type of group 
major medical health plan

• All employees are eligible, with some 
exceptions

• Employer selects the eligible out-of-pocket 
healthcare expenses, which CAN include 
premiums for individual health plan coverage

• Employer chooses how much to put into the 
account, up to the following per plan year:

   $6,150 for employees with single   
  coverage

  $12,450 for employees with family   
  coverage

EBHRA
EXCEPTED BENEFIT HRA

QSEHRA
QUALIFIED SMALL EMPLOYER HRA

Customer Service
Toll-Free 877-685-0655

benefits@beneliance.com
beneliance.com
PO Box 55068

Little Rock, AR 72215



EVIL DEED 5000

BWAHAHAH!
I’ve created a 

cacophony of confusion 
and chaos!!

BoP!

BooP!

NOOO!!

ONCE AGAIN...
Our HeroEs ARE ON 
BENEFITS-PATROL 
Just as Chaos 
erupts in the city....

BEEP!

BoP!

REALLY?!!

HEYYYyy...
THAT’S NOT

RIGHT! BINGO, BETTY!
This is

HRA HAVOC!!

THOSE
Robots are really

WRONG-BOTS!

WHAT?!!

MEANWHILE...
at a LOCAL
Secret lair....

WHAT on earth COULD 
BE CAUSING SO MUCH 

CONFUSION?!?

who’s Behind
these Lie-Borgs?!?

BEEP!

BoP!

HRAs will 
cost you 
a lot of 
money!

HRAs WILL 

PAY FOR 

YOUR BEACH 

VACATION!

HRAs WILL 

NOT COVER 

HEALTH 

INSURANCE 

PREMIUMS

BEEP!

BOOP!

BEEP!

BoP!

BoP!

IT CAN’T 

BE TRUE!HELP! I’M JUST 
SO CONFUSED!

? ?!!

BEEP!

BOOP!

BEEP!

BoP!

BoP!

IT CAN’T 

BE TRUE!HELP! I’M JUST 
SO CONFUSED!

? ?!!

HRAs and Wrongbot WoesFEATURED EPISODE:FEATURED EPISODE:



we Need 
to Head-ofF this 

deception! And I’ve 
got an idea…

BEEP!

BoP!

TIME TO TAKE OUT THE RECYCLING,
Betty!! Let’s Foil these tin men

and set the record STRAIGHT!

*ERROR*

HRAS ARE PAID FOR BY                 
EMPLOYERS, AND 

YOU DON’T HAVE TO PAY 
TAXES ON THE MONEY 

YOU RECEIVE!

ROYALTY!

YOU MOP UP, HERE, 
Captain! I’VE

GOT a date with....

~ OF ~

IF FOUND, PLS RETURN TO

1234 Hideout Ln.

…Just 
where 

to
start!

Yesss!
THANKS CAPTAIN!

Under Some HRAS,
Health insurance

premiums
cAn be covered...

Sorry, Not Vacations!

SHUCKS.

Sorry, HRAS Don’t cover 
vacations, but they DO help 

soften the blow from 
expenses that HEAlth

insurance won’t PAy For!

*404*

YAY!
that sounds
Much Better!
THANKS CAPTAIN!



All clear, good 
citizens! The truth 

is employers pay 
for HRAS to help 

their employeEs 
pay for approved 

healthcare 
costs!

STOP RIGHT THERE,
MISS-INFORMATION!!

UH… ACTUALLY… IT’S
CLAIMS COUNTESS.

OH YEAH…BET YOU
DIDN’T COUNT ON

THIS!

Boy… these 
robots were 

really pushing 
my buttons!

When in doubt, 
speak with H.R. or 
check your summary 
plan description 
for your HRA 
Information!

MEANWHILE...

SNAP!SNAP!

Looks like Your 
misinformed-
minions have been 
De-programmed,

NOW, LET’S
GO  SEE
IF YOUR PLAN
COVERS DENTAL.
MAYBE WE CAN
GET THAT
TOOTH FIXED.

END?

MISSY!

Bwahahah! People
are so confused!

I hope those snooping
superheroes

  don’t spoil it…

OH 
YEAAHH!!

Hey! That is
FUN!!!



MATCHUP – FIND THE “WRONG-BOT”
WhicH Robot doesn’t match?

FINISH THE DRAWING
YOU ARE THE ARTIST!

1. 2.

3.

4.

5.

6.

ANSWER:
4.



TERRORIZE YOUR 
FREINDS AND FAMILY 
WITH A GIANT, SCARY 

ROBOT! THEY DO YOUR 
BIDDING! 

Surprise your friends by pretending to see through walls!
They totally work, no, really! Put them on and pretend you can 

see through your hand! Pretend to see bones inside!

• Watch the dog freak out! 
• Authentic baby sounds!

• Moves sometimes!
• Never needs batteries!

None of this is actually 
for sale. It’s simply for 
entertainment. Or is it? 

No refunds.

WARNING: NOT BOUND BY 
ASIMOV’S LAWS.

CREEPY
ANTIQUE DOLL!

CREEPY
ANTIQUE DOLL!

This comic book is 
provided by your third 
party administrator in 

conjunction with 
DataPath, Inc. It may not 

be reproduced for any 
reason without express 

written consent. 

THANKS FOR
READING!

© Copyright 2023
DataPath, Inc.   |   dpath.com

For more Adventures of Captain Contributor, 
and how you can make the most of your hard 

earned dollars, ask your third party administrator 
about FSAs, HSAs, and Transit accounts. 

Visit captaincontributor.com for more 
adventures, or follow him on social media:

@captcontributor

captaincontributor

facebook.com/captaincontributor

BEFORE AFTER

Become a lean, 
mean, benefits 

knowledge machine 
in just 7 days. 

Results will almost 
certainly vary.

GET A CAPTAIN CONTRIBUTOR
BODYin just 7 days!in just 7 days!

Looks like real gum, 
but turns people 
into pickles! Your 
siblings will never 
trust you again. 

TRICK
GUM

Make everyday a g’day with imported live crocodiles! 
Learn the art of bootmaking in your own home! 

Includes �rst aid pamphlet and rubber gloves. From 
the same team that brought you Bag O’ Badgers! 

A benefits debit card 
may be linked to which 

type of account:
A. FSA
B. HSA
C. Transit/Commuter
D. College savings account

Answer: A, B, and C

TRUE 
FALSE

or

HRAs can cover
car insurance. 

Answer:
 False

BUILD YOUR OWN KITSPACESHIPSPACESHIP

Ever want to get away from 
your daily responsibilities? 
Build your own spaceship 

and fly to the moon! 
In just 25 easy payments of 

$9.99, you'll be on your 
way, space ranger. 

Now YOU can vacation in space! 

*Uranium fuel-rods not included. Get your parents’ permission.

so

bitey!
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