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Is your company compliant with 
COBRA regulations?

The IRS excise tax for non-compliance is $100 per day, per 
employee, for every day an employer is out of compliance. 

Solution: Time Management + Expertise 
= Money Saved.
Avoiding the risks involved in keeping compliant with one of 
the federal government’s most complex laws is an enormous 
responsibility. Most employers simply cannot keep up with all 
the changes to State and Federal laws. Others are not even 

Every detail handled correctly the 
first time, every time.
When it comes to COBRA, every single detail must be handled 

Just look at all the COBRA/HIPPA 
services provided.
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compliance with the COBRA or HIPAA Acts.* 

healthcare coverage to employees and their dependents 

of employment or other factors. Whenever an employee 
and/or dependent loses coverage The Health Insurance 
Portability and Accountability Act of 1996 (HIPAA) requires 
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COBRA and HIPAA Administration Services

Toll-free: 877-685-0655 
Email: operations@beneliance.com

Beneliance.

Beneliance removes the burden of this time-consuming task 
from your duties, giving you more time to focus on corporate 
management. No matter how many different qualified plans, 
number of employees, number of carriers, different 
coverages or rates you have, Beneliance can handle your 
needs.




