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MY HUSBAND IS FROZEN
IN ICE! HELP!
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COBRA (aka Consolidated Omnibus Budget Reconcilia�on 
Act of 1985) is a federal law that allows you to keep your healthcare 
coverage under your employer’s group plan if you lose coverage due 
to a ‘qualifying event.’ Losing healthcare coverage may feel like a fire, 
but COBRA is available to help ex�nguish the flames. 

What is a qualifying event?
Qualifying events that generally result in loss of coverage:

Do I have to elect COBRA?
You do not have to elect COBRA. You may shop 
elsewhere for insurance, including on exchanges 
set up through the Affordable Care Act (ACA).

What benefits are covered?
Under COBRA, you must receive the same 
health plan coverage that is available to ac�ve 
employees and their families. This is usually 
the same coverage you had prior to the 
qualifying event.

Can I keep some coverage but 
decline others?
Yes. As long as you had coverage in specific 
plans (health, vision, dental) before the 
qualifying event, you may pick and choose 
which coverages to keep. For instance, you 
could keep vision and dental, or you could 
keep only health, etc. The same applies to 
covered dependents. 

Who pays for COBRA?
You (or your dependents) pay for COBRA. 

How much does COBRA cost?
Cost varies by plan. However, your cost cannot 
exceed 102% of the total premium for similarly 
covered individuals who have not had a 
qualifying event. 

Can I pick and choose who is 
covered under COBRA?
Yes. You may choose to only 
cover yourself, or only 
certain dependents. Keep in 
mind, covered individuals 
must have been on the plan 
before the qualifying event. 

Covered employee becomes  
 Medicare-eligible 

Death of the 
 covered employee

Job loss 

Reduced work hours

Divorce or legal separa�on 
 from the covered employee

I have an HSA. Can I use it 
to pay for COBRA?
Yes, you can use your HSA funds to pay for 
COBRA premiums. You may also make 
contribu�ons to your HSA while on COBRA if 
you're covered by a qualified high deduc�ble 
health plan.

Is there a time limit on 
electing COBRA?
If you’re eligible for COBRA, the company 
must give you an elec�on period of at least 
60 days to make a decision.  

If I waive COBRA, can I elect 
coverage later?
Yes, but only within the elec�on period. In 
this case coverage begins on the date you 
revoke the ini�al waiver of coverage.

How long can I receive 
COBRA coverage?
You can receive COBRA coverage for 18 
months. Under certain circumstances, you 
may be able to get an 18 month extension 
(total 36 months).

My company closed and there is 
no health plan. Am I eligible for 
COBRA insurance?
If there is no longer a health plan, COBRA is 
not available. Union members covered under 
a collec�ve bargaining agreement that 
provides for a medical plan may be en�tled 
to con�nuing coverage.

Who is eligible for COBRA?
To qualify for COBRA, you must have been covered by your employer’s 
group health plan prior to the qualifying event. Spouses and dependent 
children are also eligible if they had coverage under the same group plan 
before the qualifying event.

Customer Service
Toll-Free 877-685-0655

benefits@beneliance.com
beneliance.com
PO Box 55068

Little Rock, AR 72215



COBRA (aka Consolidated Omnibus Budget Reconcilia�on 
Act of 1985) is a federal law that allows you to keep your healthcare 
coverage under your employer’s group plan if you lose coverage due 
to a ‘qualifying event.’ Losing healthcare coverage may feel like a fire, 
but COBRA is available to help ex�nguish the flames. 

What is a qualifying event?
Qualifying events that generally result in loss of coverage:

Do I have to elect COBRA?
You do not have to elect COBRA. You may shop 
elsewhere for insurance, including on exchanges 
set up through the Affordable Care Act (ACA).

What benefits are covered?
Under COBRA, you must receive the same 
health plan coverage that is available to ac�ve 
employees and their families. This is usually 
the same coverage you had prior to the 
qualifying event.

Can I keep some coverage but 
decline others?
Yes. As long as you had coverage in specific 
plans (health, vision, dental) before the 
qualifying event, you may pick and choose 
which coverages to keep. For instance, you 
could keep vision and dental, or you could 
keep only health, etc. The same applies to 
covered dependents. 

Who pays for COBRA?
You (or your dependents) pay for COBRA. 

How much does COBRA cost?
Cost varies by plan. However, your cost cannot 
exceed 102% of the total premium for similarly 
covered individuals who have not had a 
qualifying event. 

Can I pick and choose who is 
covered under COBRA?
Yes. You may choose to only 
cover yourself, or only 
certain dependents. Keep in 
mind, covered individuals 
must have been on the plan 
before the qualifying event. 

I have an HSA. Can I use it 
to pay for COBRA?
Yes, you can use your HSA funds to pay for 
COBRA premiums. You may also make 
contribu�ons to your HSA while on COBRA if 
you're covered by a qualified high deduc�ble 
health plan.

Is there a time limit on 
electing COBRA?
If you’re eligible for COBRA, the company 
must give you an elec�on period of at least 
60 days to make a decision.  

If I waive COBRA, can I elect 
coverage later?
Yes, but only within the elec�on period. In 
this case coverage begins on the date you 
revoke the ini�al waiver of coverage.

How long can I receive 
COBRA coverage?
You can receive COBRA coverage for 18 
months. Under certain circumstances, you 
may be able to get an 18 month extension 
(total 36 months).

My company closed and there is 
no health plan. Am I eligible for 
COBRA insurance?
If there is no longer a health plan, COBRA is 
not available. Union members covered under 
a collec�ve bargaining agreement that 
provides for a medical plan may be en�tled 
to con�nuing coverage.

Customer Service
Toll-Free 877-685-0655

benefits@beneliance.com
beneliance.com
PO Box 55068

Little Rock, AR 72215



HAVE NO 
FEAR! Captain 
Contributor 

is here!

EPISODE 1: EPISODE 1: COBRA CALAMITY

Thanks, 
Captain! 

GOTTA GO
SAVE SOME

MORE!

ARE YOU 
OKAY, Miss?

I’m FINE, 
BUT I’m 
REALLY 

WORRIED 
ABOUT losing 
my job and 

my insurance 
due to the fire.

Well, I have 
good news! 
Under COBRA, 
you can keep 
your group 
insurance 
coverage, 

but you do 
have to pay 
the entire 
premium.

I CAN’T
AFFORD THAT!

Lucky for you, 
there are 
options.

You can pick which 
coverages to keep, 

like health, dental, or 
vision. If you have 

dependents, you can 
also choose who 

keeps their coverage. 
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HERE’S ANOTHER 
CITIZEN WhO COULD 

USE YOUR HELp!

KEEP ‘EM
COMING!

But what if 
I don’t 
WANT to 
keep my 

company’s 
insurance?

What 
about my 

HSA? Can I 
use it to 
pay for 
COBRA?

You own 
the HSA 
so ...

You can 
shop 

around, 
even on 

exchanges 
setup by 
the ACA.

Keep 
in mind, 

you have
 at least 
60 days 
to make a 
decision. 

LAST
ONE!

{PLOP!}

You can use your 
account to pay for 
COBRA premiums and 

other medical expenses.

WOW! YOU 
SURE KNOW 
A LOT ABOUT 

COBRA! 
WHAT’S YOUr 

NAME?

I AM...

NOW LET’S
GO PUT OUT 
THAT FIRE!

SNAP!SNAP! THANKS
BENEFACTRESS!
THANKS
BENEFACTRESS!



CIRCLE THE FOLLOWING:

____

_____

_______

________

________

___

_________

unscramble and solve:

IT’s OK, I HAVE
COBRA COVERAGE!

HEALTH

DENTAL

VISION

INSURANCE

GROUP

KIDS

SELF

SPOUSE

EVENT

PREMIUM

 

AWL

EWFI

KNASE

BUNDAHS

DCILNEHR

OCVAGEER

Solve:



EPISODE 2: EPISODE 2: FROZEN HUSBAND

HELP!

How can we be of 
service, ma’am?

My husband is frozen in 
ice! I'm afraid he'll die!

NO PROBLEM,
I CAN SAVE HIM!

CLANG!CLANG!

OWW!!

OH NO! HE’s FROZEN 
IN Nobenefyte!
ONE OF MY FEW 
WEAKNESSES!

WHAT’S GOING TO 
HAPPEN TO ME AND 

THE KIDS?

I CAN...

Well, there’s 
always COBRA!...

WITH COBRA, 
YOU CAN KEEP 

YOUR 
INSURANCE 
UNDER YOUR 
HUSBAND'S 

PLAN FOR UP TO 
18 MOnths.

But, I Can... I’m SORRY FOR 
YOUR LOSS

I said I can 
rescue him! 

SMASH!
SMASH!
THANKS
BENEFACTRESS!
THANKS
BENEFACTRESS!



Looks like real gum, 
but turns people 
into pickles! Your 
siblings will never 
trust you again. 

TRICK
GUM
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INVISIBLE
HELMET

INVISIBLE
HELMET

This stu� will have them 
sneezing for hours!  Powerful! 
Just a pinch in the air can send 
an entire room into sneezing 
�ts.  Try some out on your 
neighbor’s kid TODAY!

SNEEZING
POWDER

ACHOO!

This wall-sized GIANT ANT FARM will be 
the toast of your town! Watch the little 
giants dig their tunnels, it’s miles of fun!

GIANT ANT FARM
Yo, I can’t waitto get intoyour kitchen!

None of this is actually 
for sale. Surely you 

realize it’s simply for 
entertainment purposes.

This comic book is 
provided by your third 
party administrator in 

conjunction with 
DataPath, Inc. It may not 

be reproduced for any 
reason without express 

written consent. 

A benefits debit card 
may be linked to which 

type of account:
A. FSA
B. HSA
C. Transit/Commuter
D. College savings account

Answer: A, B, and C

THANKS FOR
READING!

© Copyright 2018
DataPath, Inc.   |   dpath.com

v022618

For more Adventures of Captain Contributor, and to 
learn how you can make the most of your hard earned 

dollars, ask your third party administrator about 
FSA, DCAP, and HSA accounts.

TRUE 
FALSE

or

COBRA insurance can be 
used on pet snakes.

Answer:
 False

THE MASKTHE MASK
You too can be daring, 
handsome, and corny! 

You can swap jokes 
with your dad. 

FREEZE
YOUR FRIENDS

NOBENEFYTE KIT

Are your friends too 
fast? Too smart? Too 
loud? Freeze them 

in place with 
NOBENEFYTE!

ROCKET JETPACKROCKET JETPACK
It's a bird! It's a plane! 

It's...YOU with your own 

rocket jetpack! Be sure to 

wear your invisible helmet 

when flying. 

BEFORE AFTER

GET A CAPTAIN CONTRIBUTOR BODY
in just 7 days!

Become a lean, mean, 
benefits knowledge 

machine in just 7 days. 
Results may vary.

BUILD YOUR OWN KITSPACESHIPSPACESHIP

Ever want to get away from 
your daily responsibilities? 
Build your own spaceship 

and fly to the moon! 
In just 25 easy payments of 

$9.99, you'll be on your 
way, space ranger. 

Now you can vacation in space! 

*Uranium fuel-rods not included. Get your parents’ permission.
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